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Friday, October 13, 1972
TOWARD EXCELLENCE AT PVC:

No. 5

THE DAWN OF THE 70' s

Current progress at PVC follows a systematic and logical pattern laid
out for the growth and development at the college during the decade of
the 70's.
The PVC Centennial Council, with Mr. Dudley C. Sharp, Sr. (Houston)
as chairman, was appointed by the TAKU Board in October of 1968 to examine
all aspects of PVC and to determine what changes or modifications would
be necessary during the period 1970-80 to enable PVC to be characterized
by excellence and to make recommendations for progress during the decade
covered in the study.
On Janu ry 15, 1970, the PVC Centennial Council tran itted its final
report and rec
endations to the TAMU System Board of Directors.
In following the ch rge of the Board, the Council did indeed do an intensive internal examination of every aspect of PVC during the eighteenonth tudy.
Specific recommendations for achieving excellence resulted
from Council deliberations.
As the 1972-73 term opens, tangible evidence of some Council recOlilllendations are recognizible through improvement in faculty, expansion in
physical plant, and in research and continuing education.
The Council commended PVC for efforts in developing a high level
f ulty ••• The Council also noted a general faculty with dequate preparation.
The faculty growth pattern showed an increase in the number of
earned doctorates •••
The '72 picture reveals six regular faculty members earning advanced
degrees: Lloyd R. Boyden (IE}, Dymple Cooksey, (HEc}, Marion Henry (IE},
Rose E. Knotts (Bus}, James s. Payne (History), and M. S. Sobel (Engr).
New staff members with doctorates are Ambrose Adams (IE}, Patricia
Bosworth (Nursing), Talmadge Bursh (Chem), Jean Carter (For. Lang), Larry
Cole (Chem), Tillman Jackson (Educ), Clara Johnson (Soc), George Murphy
(Bus), George Reynolds (For Lang), Anasuya Rao (History), and
Charles
Tesar (Educ).
In addition,
staff members well into doctoral programs, returned to
PVC this fall: Mrs. Frankie B. Ledbetter (Eng); and Ted Shine (Eng. Sp.
& Dr.); New staff members Herbert Bridgewater (PE} and Michael Riesinger
(Physics) are in the final stages of completing doctoral degree requirements.
Other new PVC outstanding staff members
(Continued on next page)
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representing some of the nation's
leading universities are;
Elton C.
Harrison (Bus); Sam Murphy (Bus);
Ura Fontenot and SUsan Shan (Eco);
James Lokey and Sam Urban (Educ):
&ila Jones Danzy (Eng);
The tis
Belmond (Eng. FS); Roaannah Copeland
(PB); Linda Allen (Pol. Sci); Sarah
B.<>binsoo (Soc): Samuel E~ Bx-own,
Rajinder N. Dewan, N. Jay Killlmel,
Isreal Stein and Carl Wester (En.gr);
Lenola B.
Allen and Sheryl R.
Jackson (Uc); Myrtle B. Tompkins
(Ind. P.duc); Vers Askew, Patricia
Otterstad
and Linda K.
Walker
(Nursing); ~eorge Belton, Theophilus
Danzy, Eddie c. Sherrod, and J.C.
Williams (Athletics);
PART• TIME
FACULTY: Vance w. F.dmondson, William
P. Kuvlesky, R.. W. Lewis, Alice
Stubbs and Earl Taft (Ag. Research)
Clifford Clark, Charleta J. Dunn,
Frances Foy, Joe W. Harper, John
Robert Hunt, James A. Kinghten,James
L. Lewis, Alvin Marchak, Letitia W.
Plumner, Charles D. Rorrie, Myrtle
Roser, Ruby Sumners, George Telge,
R. B. Tolson, and Johnnie Whiteley.
Emery D. Cherry and John W. Pullen
(Ind. Bduc); DEPARTMENT OF Mil.ITARY
SCIENCE:
Sargeant-Major Obit F.
Allison, Capt. George T. Ingersoll,
Major Willie Tempston, Ltd.Ronald J.
Abler (~t\'J'C).
The COUNCIL noted the importance
of the physical plant in achieving
excellence at PVC.
As a result of
on-site visitations,PVC was commended
on its effective use of existing
physical plant. However, they felt
that in order for PVC to achieve
excellence,major improvements should

be made, thus a series of recommeudacions was made to cover construction
repair and renovation,and demolition
of unsuitable facilities in general
buildings, academic buildings, residence halls, service buildings,
and campus improvements.
When fully implemented,it is anticipated that PVC physical plant improvements will exceed a cost of $60
million dollars during the decade of
the 70 1 s,
reports Vice-President
C. L. Wilson.
The following list represents
some of the major physical plant improvements growing out of COUNCIL
recommendations. These projects represent only those begun, completed
or planned since the presentation of
the Official Council report to the
TAMU Board of Directors.

A.

PROGRESS

1970-71

- Small Classroom Building (1971)
$144,000
- Fire Fighting Equipment (1971)
$125,000
- New Office Building (1971) $35,502
- Re-cover Roof on Field House
(1971), $41.853
- Parking Lot
(1971)
$8,400
- Fire Protection and Campus Security (1971) $140,000
- Driver Education Training Range
(1971) $23,000
- Repairs to Electrical Distribution System (1971) $30,000
- Upgrading Hot
Water
(1971)
$43,500
- Kenovation and Remodeling of the
Administration
Building
Phase I
(1971) $168,698

-

Physical Education Building Phase
(1971) $182,199
- Campus
Master Plan
Phase I
(1971 $8,000.

I

B.

l]I
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SERVICE 1!i .!211

- Men's Residence Hall (750) 9-72
$3,002,800
- Women's Residence Hall
(750)
9-72 $3,467,600
- Dining Hall and Kitchen (5,500)
9-72 $4,535,500
- Power Plant Expansion $1,014,200
- Air-Condition
Administration
Building, $168,698
- Air-Condition Education Building
$ll5,000
- Centrex Telephone System $400,000
- Hot Water Generating Plant Improvements $46,000.

c.

CONSTRUCTION BF.GUN J;!!

!2ll,

- New Laundry
Building 4-3-72
$821,000
- Farm
Shop
Building
7-20-72
$146,000
- Three
Greenhouses
7-20-72
$120,000
- R.O.T.C. Warehouse for Army and
Navy and Rifle Range 7-20-72 $226,918
- Complete Repairs and Remodeling
of Administr ati on Building 7-20-72
$128,000
- Complete Repairs and Remodeling
of F.<lucation Building 7-20-72 $102,000
- Complete Repairs to Women's Gym,
7-20-72, $128,000
- Repair, Remodel, and Air-Condition Veterinary Hospital 7-20-72
$91,500
• Repair, Remodel, and Air-Con-

dition Engineering Building 7-20-72
$240,000.
- Construct New Walks and Streets
8-20-72, $122,080
- Demolition of Farm Shop,
Manpower Training,
Incubator House,
Blackshear and Crawford Halls 5-10- 72
$21,000.
The Centennial Council found that
the Current Mission of the College
was basically: (1) teaching, (2)
research, and (3) public service.
In additional observations, the
Council made positive statements about the research program in several
areas of the College and noted" ••••
continuing ed•1cation and public
service programs at PVC are reflected
in the motto of the College: "Prairie
View serves Texas at the points of
its greatest need. " ••• Particular
note is given to the College for its
efforts to serve rural youths and
adults in the State."
Present programs and projects reflect the focus PVC has placed on
PEOPLE especially as PVC's President
Thomas says"••• the people left behind ••• "The list is a reflection of
only a portion of the people-oriented
research and program at the College.
In sumnation, some of the ongoing programs are:
C(tfMUNITY ROCREATION AND OUTDOOR EDU CATION: To deliver recreation services to the participating communities
by means of the mobile recteat ion
units. To bring a new and unique dimension to the leisure time interests
of the population concerned.
FAMILY RESOURCE DEVELOPMENT PROGRAM
The objective of the Family Resource
(Continued on back page
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Development Program is to assist
rural families to:
- Become aware of and utilize available health facilities and services (including mental health).
- Increase competence in child development and guidance.
- Acquire skills in dealing with
stress situations in the home.
- Utilize youth program aides in
extending educational
experiences
through 4-H like programs for rural
youth.
INTENSIVE FAMILY ~ DEVELOPMENT
To facilitate educational assistance to farmers with gross incomes below $10,000 and to assist
them to bring about changes in economic positions.
lMPROVING CRITICAL ~ CHANCES, fil2::.
~ CONDITIONS, ~ ECONOMIC _MSOURCES OF DISADVANTAGED MINORITY
POPULATIONS AND CooruNITIES IN gLECTED SOUTHEASTERN TEXAS COUNTIES
l) To develop research aimed specifically at resolving problems of
racial and ethnic minorities in low
income populations.
2) To improve the prospects for community growth and improvement.
DETERMINATION OF ECONCMIC OPPORTUNITIES FOR ~ FAMILIES _Y! SOUI'HEAST TEXAS TO lMPROVE THEIR INCOMES
~To dete"r;ine ways to generate
improved incomes for low-income rural
people producing and marketing farm
products.
2) To investigate opportunities to
combine off-farm employment
with
farming operation and to develop a
research capability at PVC that can
provide practical assistance in re-

solving
low-income
problems
in
rural areas.
IMPROVEMENT OF ,I!!! ENVIRONMENT IN
RURAL AREAS CLOSE TO URBAN CENTERS
(HOUSTON, GALVESTON.° BF.AUMONT .!!!ANGLE .Q!. fil!Q!!! TEXAS) To help alleviate conditions contributing to the
degradation of the environment in
rural communities.
REPRODUCTION EDUCATION ~ FAMILY
PLANNING:

- To
improve
family health;
- To help families escape poverty
and prevent trem from becoming wards
of welfare;
- To provide information and techniques to enable families to control
family size.
PUBLIC
SERVICE
CAREERS
To hire and train disadvantaged
workers and improve skills of present
workers.
MANPCMER
DEVELOPMENT
To design, develop, and evaluate
a program of occupational t r a i ning
for rural underemployed and unemployed
persons.
LOCAL
GOVERNMENT ASSISTANCE
To improve the managerial and
business
skills
of
the city
government.
INSTITUTE TO
TRAIN VETERANS FOR
JUNIOR COLLEGE COUNSELING
To assist in providing more fully
trained workers for employment in the
Junior and Community Colleges of the
regions served by the College.
TRAINING ~ RETRAINING .Q!. TEACHERS 1
SUPERVISORS, AND ADMINISTRATORS FOR
d!i• COLLEGE ADMINISTRATION
To train and retrain twenty administrators displaced or denied promotions as a result of desegration.

